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UNITED STATES DISTRICT COURT 
WESTERN DISTRICT OF NEW YORK 
DAVIS et al, on behalf of themselves and all 
others similarly situated, 
Plaintiffs, 
- vs -
EASTMAN KODAK COMPANY, 
Defendant. 
ALSTON et al, individually and on behalf of a 
class of all other similarly situated persons, 
Plaintiffs, 
- v s -
EASTMAN KODAK COMPANY, 
Defendant. 
This Settlement Agreement and Release (the "Agreement") is entered into between 
Plaintiff Employees Committed for Justice ("ECJ"), an organization of African American current 
and former employees of Defendant Eastman Kodak Company ("Defendant" or "Kodak"), 
individual Plaintiffs Courtney Davis, Cynthia Gayden, Robert Gibson, Jannie Nesmith, Noralean 
Pringle, Maria Scott, Victor Smith, Edna Williams, Gladys Alston, Thomas Gainey, Carrie Rice, 
as representatives of the class described herein, and Olin Singletary (estate of Olin Singletary), 
all of whom are represented by their attorneys, Berger & Montague, P.C., Garwin Gerstein & 
Fisher LLP and The Chavers Law Firm, P.C. (collectively, "Class Counsel"), and Kodak, which 






The terms set forth below shall have the meanings defined in this Section wherever used 
in this Agreement and in all of its exhibits, including the Notice of Class Action Settlement. 
1.1 "CAPA Notice" refers to the notice to be sent by the Claims Administrator to 
appropriate federal and state officials pursuant to the requirements of the Class Action Fairness 
Act of 2005 ("CAFA"), 28 U.S.C. § 1715(b). 
1.2 The "Civil Actions" mean the above-captioned actions. 
1.3 For purposes of this Agreement, the class is defined as all African-American 
individuals employed by Kodak in the United States for at least one day between January 1,1999 
and May 18, 2006 (the "Class") (together the "Proposed Class Members" and each a "Proposed 
Class Member"), excluding interns/co-ops, individuals who were officers or executives, and 
excluding individuals who previously entered into individual releases (other than or in addition 
to TAP or ADR releases) as part of individual settlement agreements with Kodak. The list of all 
Proposed Class Members are attached as Exhibit A. 
1.4 For purposes of this Agreement, the class period shall be defined as January 1, 
1999 through the Final Approval Date of this Settlement as defined below in Paragraph 1.12 
(the "Class Period" or "Relevant Time Period"). 
1.5 "Claims Administrator" means Heftier, Radetich & Saitta LLP ("Heffler, 
Radetich & Saitta LLP"), 1515 Market Street, Suite 1700, Philadelphia, PA 19102, telephone: 
(215) 665-8870; facsimile: (215) 665-0613. 
1.6 "Class Counsel" means the law firms of Berger & Montague, P.C., Garwin 
Gerstein & Fisher LLP, and The Chavers Law Firm, P.C. 
1.7 "Class Member Declarants" means Andrew Gissendanner, Artiville Roberts, J.D. 
Bonham, Catherine Cliff, Abraham Cyrus, Thaddeus Drains, John Graham, Cleveland Brown, 
Raymond Carter, Garland Lockett, Sharon Magnolia, Deloris Monroe, and Cornell Walker, each 
of whom submitted declarations in this matter and were deposed or subject to being deposed. 
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1.8 "Class Representatives" means ECJ, Courtney Davis, Cynthia Gayden, Robert 
Gibson, Jannie Nesmith, Noralean Pringle, Maria Scott, Victor Smith, Edna Williams, Gladys 
Alston, Thomas Gainey, and Carrie Rice. "Named Plaintiffs" means all of the Class 
Representatives as well as Olin Singletary (estate of Olin Singletary). The term "ECJ Board 
Member" means Mary Dukes. 
1.9 "Counsel for Kodak" or "Counsel for Defendant" means the law firms of Nixon 
Peabody LLP and Morgan, Lewis & Bockius LLP. 
1.10 The "Court" means the U.S. District Court for the Western District of New York. 
1.11 "Defendant" and the "Company" mean Eastman Kodak Company. 
1.12 "Final Approval Date" means the date of entry of the Final Approval Order for 
this Settlement. 
1.13 "Effective Date" means the date upon which all of the following have occurred: 
(1) entry of an order by the Court certifying the Settlement Class; (2) entry of an order or orders 
by the Court granting final approval to the Agreement, approving the amount of attorneys' fees 
and costs and dismissing the Civil Actions; (3) the parties have filed a stipulation of voluntary 
dismissal with the Court of Appeals for the Second Circuit, dismissing the pending appeal in 
Davis et. at v. Eastman Kodak Co., 6:04-CV-06098; (4) in the event that there are objections 
filed to this Settlement, the appeal period (Le., 30 days) has run without an appeal of any Court 
order, or in the event of an appeal, the Parties have received actual notice that the Settlement has 
received final approval after the completion of the appellate process and any appeals are 
dismissed; and (5) the period for Kodak to withdraw from the Agreement (i.e., 30 days from the 
Claims Administrator's receipt of all timely and complete requests for exclusion submitted by a 
Class Representative and/or Proposed Class Member) has run. 
1.14 The "Parties" means the Class Representatives and Defendant. 
1.15 The "Preliminary Approval Order" means the Order entered by this Court 
preliminarily approving the terms of this Agreement, certifying the Settlement Class, and 
preliminarily approving the payments of attorneys' fees, attorneys' costs, and the Service 
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Payments, as set forth in this Agreement, scheduling a final fairness hearing, and directing the 
mailing to the Settlement Class of the Notice of Class Action Settlement. 
1.16 "Preliminary Approval Date" means the date of entry of the Preliminary Approval 
Order. 
1.17 "Released Claims" means any and all claims of whatever nature, known or 
unknown, that the Named Plaintiffs and Settlement Class Members may have against Kodak, its 
subsidiaries and affiliated companies, and in the case of all such entities, their respective past and 
present owners, representatives, officers, directors, attorneys, agents, employees, insurers, 
successors and assigns (collectively referred to as the "Released Parties"), relating to or arising 
out of the same transactions, series of connected transactions, occurrences or nucleus of 
operative facts that form the basis of the claims that were or could have been asserted in (a) 
Davis et. al v. Eastman Kodak Co., 6:04-CV-06098, including all pending claims on appeal 
before the United States Court of Appeals for the Second Circuit, and (b) Alston et. al v. Eastman 
Kodak Co., 07-CV-6512, which encompasses the state law action originally filed in the Supreme 
Court of the State of New York, County of Monroe, and subsequently removed to the United 
States District Court for the Western District of New York. This release includes and covers 
without limitation all actions or omissions occurring through the Final Approval Date as defined 
and all claims known or unknown for prior or past discriminatory actions outside any liability 
period, subject to the provisions set forth herein. Specifically included in this release are any and 
all employment discrimination claims or benefits claims relating to or arising out of the same 
transactions, series of connected transactions, occurrences or nucleus of operative facts that form 
the basis of the claims that were or could have been asserted in (a) Davis et. al v. Eastman Kodak 
Co., 6:04-CV-06098, including all pending claims on appeal before the United States Court of 
Appeals for the Second Circuit, and (b) Alston et. al v. Eastman Kodak Co., 07-CV-6512, which 
encompasses the state law action originally filed in the Supreme Court of the State of New York, 
County of Monroe, and subsequently removed to the United States District Court for the Western 
District of New York, including but not limited to, claims of alleged employment discrimination 
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or benefits claims under Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. §§ 
2000e, etseq. ("Title VII"), 42 U.S.C. § 1981 ("Section 1981"), the Age Discrimination in 
Employment Act, 29 U.S.C. §§ 621 et seq. ("ADEA"), the New York Human Rights Law, §§ 
296 etaL, and the Municipal Code of the City of Rochester, §§ 63-1 etaL, the Employee 
Retirement Income Security Act of 1974, 29 U.S.C. §§ 1001. etseq. ("ERISA") (except for 
vested benefits otherwise entitled), and any other federal, state, or local statutes, common law, or 
regulation. Furthermore, this Release includes all claims for any and all common law claims for 
fraud, duress, breach of contract, fraudulent inducement or any other state, local or federal claim 
relating to or arising from any and all claims relating to or arising out of the same transactions, 
series of connected transactions, occurrences or nucleus of operative facts that form the basis of 
the claims that were or could have been asserted in (a) Davis et. al v. Eastman Kodak Co., 6:04-
CV-06098, including all pending claims on appeal before the United States Court of Appeals for 
the Second Circuit, and (b) Alston et. al v. Eastman Kodak Co., 07-CV-6512, which 
encompasses the state law action originally filed in the Supreme Court of the State of New York, 
County of Monroe, and subsequently removed to the United States District Court for the Western 
District of New York, including any such claims relating to severance or termination allowance 
payments and/or relating in any way to Kodak's Alternative Dispute Resolution ("ADR") Peer 
Review Process. Furthermore, this Release includes all claims for monetary damages, 
injunctive, declaratory or equitable relief, and costs and attorneys' fees, whether arising under 
Title VII, Section 1981 or under any other federal, state, local or common laws or regulations 
relating to or arising out of the same transactions, series of connected transactions, occurrences 
or nucleus of operative facts that form the basis of the claims that were or could have been 
asserted in (a) Davis et. al v. Eastman Kodak Co., 6:04-CV-06098, including all pending claims 
on appeal before the United States Court of Appeals for the Second Circuit, and (b) Alston et. al 
v. Eastman Kodak Co., 07-CV-6512, which encompasses the state law action originally filed in 
the Supreme Court of the State of New York, County of Monroe, and subsequently removed to 
the United States District Court for the Western District of New York. Nothing in this 
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Agreement shall affect or release any existing or potential workers' compensation claims of the 
Class Representatives and Settlement Class Members. 
1.18 "Released Parties" means Kodak, its subsidiaries and affiliated companies, and in 
the case of all such entities, their respective past and present owners, representatives, officers, 
directors, attorneys, agents, employees, insurers, successors and assigns. 
1.19 "Settlement Agreement" or "Agreement" means this Agreement and all Exhibits 
attached to it. 
1.20 "Settlement Class" means all proposed class members as defined above in 
Paragraph 1.3, who do not timely opt-out of the Settlement pursuant to the terms of the 
Preliminary Approval Order (together the "Settlement Class Members" and individually each a 
"Settlement Class Member"). 
1.21 "Settlement Fund" means the amount of Twenty-One Million, Three Hundred and 
Seventy Six Thousand, Five Hundred Dollars, and no cents ($21,376,500.00). 
II. RECITALS 
2.1 On July 30, 2004, certain of the Class Representatives filed their First Amended 
Class Action Complaint (the "ECJ Complaint") against Kodak in the United States District Court 
for the Western District of New York on behalf of African American employees of Kodak. 
2.2 On September 28, 2007, Class Representatives Gladys Alston, Thomas Gainey, 
and Carrie Rice filed a Class Action Complaint against Kodak in the Supreme Court of the State 
of New York, County of Monroe, on behalf of themselves and all similarly situated employees 
who had signed a release of claims in connection with their receipt of severance benefits 
pursuant to the Kodak Termination Allowance Plan ("TAP"), as well as a subclass of all African 
American employees who, in addition to signing the TAP Release, also had signed a release 
relating to their participation in the ADR Peer Review Process. 
2.3 After extensive discovery, analysis and deliberation, the Class Representatives 
and Class Counsel are of the opinion that the settlement set forth in this Agreement is fair, 
reasonable and adequate based on all the facts and circumstances, including the risk of 
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significant delay, the uncertainty of achieving class certification, the defenses asserted by 
Defendant, and potential appellate issues that could impact or preclude any recovery for the 
Settlement Class Members. 
2.4 It is the desire of the Parties to fully, finally, and forever settle, compromise, and 
discharge all disputes and claims arising from or related to the Civil Actions which exist between 
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them and between the Released Parties and the Settlement Class. 
2.5 It is the intention of the Parties that this Agreement shall constitute a full and 
complete settlement and release of all Released Claims against all Released Parties and a 
dismissal of all pending actions and/or appeals covered by the Released Claims. 
2.6 Defendant denies all claims as to liability, wrongdoing, damages, penalties, 
interest, fees, injunctive relief and all other forms of relief, as well as the class allegations 
asserted in the Civil Actions. Defendant has agreed to resolve the Civil Actions via this 
Agreement, but to the extent this Agreement is deemed void or the Effective Date does not 
occur, Defendant does not waive, but rather expressly reserves, all rights to challenge any and all 
claims and allegations asserted by the Class Representatives in the Civil Actions upon all 
procedural and substantive grounds, including without limitation the ability to challenge class 
action treatment on any grounds and to assert any and all other potential defenses or privileges. 
The Class Representatives and Class Counsel agree that Defendant retains and reserves these 
rights, and they agree not to take a position to the contrary. Specifically, the Class 
Representatives and Class Counsel agree that, if the Civil Actions were to proceed, they will not 
argue or present any argument, and hereby waive any argument that, based on this settlement or 
this Settlement Agreement or any exhibit and attachment hereto, or any act performed or 
document executed pursuant to or in furtherance of this settlement or this Agreement, Defendant 
should be barred from contesting class action certification pursuant to Federal Rule of Civil 
Procedure 23 on any grounds, or from asserting any and all other potential defenses and 
privileges. This Agreement shall not be deemed an admission by, or ground for estoppel against 
Defendant that class action treatment pursuant to Federal Rule of Civil Procedure 23 in the Civil 
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Actions is proper or cannot be contested on any grounds. Additionally, neither the Agreement 
nor the settlement, nor any act performed or document executed pursuant to, or in furtherance of, 
the Agreement or the settlement: (a) is or may be deemed to be or may be used as an admission 
or evidence of the validity of any Released Claim, or of any wrongdoing or liability of the 
Released Parties, or any of them; or (b) is or may be deemed to be or may be used as an 
admission or evidence of any fault or omission of the Released Parties, or any of them, in any 
civil, criminal or administrative proceeding in any court, administrative agency, or other tribunal. 
2.7 Similarly, Plaintiffs have agreed to resolve the Civil Actions via this Settlement 
Agreement, but to the extent this Settlement Agreement is deemed void or the Effective Date 
does not occur, the Class Representatives and Proposed Class Members do not waive, but rather 
expressly reserve, all arguments available to them in support of their claims and allegations 
asserted in the Civil Actions, and shall not be bound by any release set forth in Paragraph 1.17 of 
this Settlement Agreement. 
2.8 This Settlement Agreement is a compromise and shall not be construed as an 
admission of liability at any time or for any purpose, under any circumstances, by the Released 
Parties. The Parties and Settlement Class Members further acknowledge and agree that neither 
this Agreement nor the settlement shall be used to suggest an admission of liability in any 
dispute the Parties and Settlement Class may have now or in the future with respect to any 
person or entity. Neither this Agreement nor anything in it, nor any part of the negotiations that 
occurred in connection with the creation of this Settlement, shall constitute evidence with respect 
to any issue or dispute in any lawsuit, legal proceeding, or administrative proceeding, except for 
legal proceedings concerning the enforcement or interpretation of this Agreement. 
III. THE SETTLEMENT FUND 
3.1 To settle all Released Claims on behalf of the Class Representatives and 
Settlement Class Members, as defined in Paragraph 1.17, above, Defendant shall provide the 
funds for the Claims Administrator to establish a Settlement Fund in the amount of Twenty-One 
Million, Three Hundred and Seventy Six Thousand, Five Hundred Dollars, and no cents 
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($21,376,500.00). This amount is the final and total amount of dollars that Kodak shall have any 
obligation to pay as part of this Settlement. The Settlement Fund shall be divided as follows 
provided the Court finally approves the Settlement: 
(a) a total gross amount of $900,000.00 allocated for Class Representative 
service payments and a total gross amount of $70,000.00 allocated for the ECJ Board Member 
and Class Member Declarant service payments (collectively the "Service Payments"), described 
in more detail in Section 4.1, below; 
(b) a total gross amount of $9,655,500.00 allocated for the payment of all 
individual monetary awards to the Settlement Class Members, described in more detail in 
Section 5.1, below; 
(c) a total gross amount of up to $140,000.00 allocated to pay the class notice 
and settlement administration expenses, with any remainder being donated to ECJ; 
(d) a total gross amount of $458,000.00, allocated to pay each ECJ member 
set forth in Exhibit B, attached hereto, who is a current or former Kodak employee, a payment of 
no more than $500.00 per person for reimbursement of their time, expenses and participation in 
ECJ, described in more detail in Paragraph 5.2 below, with any remainder being donated to 
ECJ; 
(e) a total gross amount of up to $453,000.00 allocated to compensate the 
Labor Economists/Statisticians and Industrial Psychologist (collectively, the "Experts") for their 
time and expenses in connection with their work described in Sections 7.2 and 7.3 below and to 
implement the programmatic relief provisions set forth in subparagraphs of Section 7 below. 
The Experts shall invoice the Claims Administrator for their work performed on a monthly basis 
during the term of this Agreement and shall provide appropriate backup material and support for 
any fees and costs subject to reimbursement from this fund up to a total amount of 
$275,000.00.00 of the funds allocated in this paragraph. Kodak shall not submit any such 
documentation until the second year of the term of this Agreement when it is anticipated that 
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recommendations of the Experts would begin to be implemented, but may do so on an earlier 
date if the expert recommendations are completed earlier and being implemented; and 
(f) a total gross amount of $9,700,000.00 allocated to pay Class Counsel's 
attorneys' fees and costs, described in more detail in Section 4.2, below. 
3.2 The Claims Administrator shall open and administer an interest bearing account 
(the "Settlement Fund Account") approved by Class Counsel with a unique Tax Payer 
Identification Number. The Settlement Fund described in Paragraph 1.21, above 
($21,376,500.00), shall be made into this Settlement Fund Account. The Settlement Fund 
Account will constitute a qualified settlement fund pursuant to Internal Revenue Code Section 
1.468B-1. Upon the opening of this account, Kodak shall execute an election statement provided 
by the Claims Administrator which shall be affixed to the initial tax return of the Qualified 
Settlement Fund in order to establish the start date of the Qualified Settlement Fund. The 
Qualified Settlement Fund will be created, managed and disbursed by the Claims Administrator 
under the supervision of Class Counsel and Counsel for Kodak. The Claims Administrator shall 
be the only entity authorized to make withdrawals or payments from the Qualified Settlement 
Fund Account. Kodak will have no responsibilities or liabilities with respect to the 
administration of the Settlement Fund Account, including any distribution therefrom and the 
reporting for such distribution. 
3.3 Within five (5) business days after the Final Approval date or by July 1, 2009, 
whichever is later, Kodak will wire the monies constituting the entire Settlement Fund 
($21,376,500.00) to the Settlement Fund Account. Upon wiring the Settlement Fund amount, 
Kodak will have no further monetary obligation pursuant to this Settlement (with the exception 
of Kodak's share of payroll taxes for the settlement payments) and Kodak shall have no further 
responsibility or obligation to make any additional payments pursuant to this Settlement 
including with respect to attorneys' fees and costs. 
3.4 The Claims Administrator shall have the obligation to return the entire Qualified 
Settlement Fund (including all income and/or interest generated by the Qualified Settlement 
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Fund) to Kodak within five (5) business days in the event of revocation of this Settlement, or in 
the event that this Settlement Agreement is modified or reversed on appeal or is otherwise 
rendered null and void for any reason. 
3.5 The Claims Administrator shall distribute the Class Settlement Fund pursuant to 
the provisions set forth below, and on the time schedule set forth herein and pursuant to the 
orders of the Court. 
IV. ATTORNEYS' FEES, LITIGATION COSTS, CLAIMS ADMINISTRATION 
COSTS. AND SERVICE PAYMENTS. 
4.1 As set forth above, the Claims Administrator will pay, from the Settlement Fund: 
(1) each of the eleven Class Representatives (Courtney Davis, Cynthia Gayden, Robert Gibson, 
Jannie Nesmith, Noralean Pringle, Maria Scott, Victor Smith, Edna Williams, Gladys Alston, 
Thomas Gainey, and Carrie Rice), and the estate of original named Plaintiff Olin Singletary, a 
Service Award in the gross amount of seventy thousand dollars ($70,000), provided the Court 
approves such payment, and provided they do not opt-out of the settlement; and (2) the ECJ 
Board Member (Mary Dukes), and each of the following thirteen Class Member Declarants 
(Andrew Gissendanner, Artiville Roberts, J.D. Bonham, Catherine Cliff, Abraham Cyrus, 
Thaddeus Drains, John Graham, Cleveland Brown, Raymond Carter, Garland Lockett, Sharon 
Magnolia, Deloris Monroe, and Cornell Walker), a Service Award in the gross amount of five 
thousand dollars ($5,000.00) for their services on behalf of the class, provided the Court 
approves such payment, and provided they do not opt-out of the settlement. The Claims 
Administrator will pay the aforementioned Service Payments within one (1) business day after 
the Effective Date. Each individual receiving a Service Payment shall also be entitled to receive 
his/her payment from the Settlement Fund pursuant to Paragraph 5.1 below, provided they do 
not opt-out of the settlement. The Qualified Settlement Fund shall issue a Form 1099 for each of 
the Service Awards issued to the Class Representatives, ECJ Board Member and the Class 
Member Declarants. 
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4.2 Pursuant to Fed. R. Civ. P. 23(h), Class Counsel shall make a motion for 
reasonable attorneys' fees and costs incurred by Class Counsel pursuant to the amount set forth 
in paragraph 3.1(f). Kodak and its Counsel agree not to oppose Class Counsel's motion for 
attorneys' fees and costs, provided that the motion is in accordance with the provisions of this 
Settlement Agreement. Within one (1) business day after the Effective Date, the Claims 
Administrator will pay Class Counsel attorneys' fees and costs of $9,700,000.00 from the 
Settlement Fund, provided these fees and costs have been approved by the Court. Prior to the 
payment of attorneys' fees and costs, Class Counsel will provide the Claims Administrator with 
tax-payer identification numbers for Class Counsel and executed Form W-9s. Form 1099s shall 
be provided to Class Counsel for the payments made to Class Counsel. Class Counsel agrees 
that any allocation of fees between or among Class Counsel shall be the sole responsibility of 
Class Counsel. 
4.3 The Claims Administrator will pay to itself, from the Settlement Fund, a total 
amount not to exceed $140,000.00, provided the Court approves this Settlement, to cover the 
reasonable costs of the Notice and of the administration of this settlement (the "Claims 
Administration costs"). In connection with this proposed Settlement, Class Counsel has obtained 
a statement from the Claims Administrator that it can perform all of the duties required pursuant 
to this Agreement and in no event will the Claims Administrator charge an amount greater than 
$140,000.00. At least five (5) business days prior to the Final Fairness Hearing, the Claims 
Administrator shall provide the Court and counsel for the Parties with a statement detailing its 
costs of administration. The Parties and the Claims Administrator agree to cooperate in the 
settlement administration process and to make all reasonable efforts to control and minimize the 
costs and expenses incurred in the administration of the settlement. 
V. ALLOCATION OF INDIVIDUAL AWARDS AND ECJ PAYMENTS 
5.1 As set forth above, within fifteen (15) days after the Effective Date, the Claims 
Administrator will pay the portion of the Settlement Fund allocated for individual Settlement 
Class Member monetary awards in the amount of $9,655,500.00 distributed as follows: 
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(a) For each Settlement Class Member who has participated in TAP, he/she 
shall each receive $1,000.00. There are 1,180 Settlement Class Members in this category. The 
total amount allocated for this group is $1,180,000.00. 
(b) For each Settlement Class Member who only executed an ADR release 
and no TAP release, he/she shall each receive $2,250.00. There are 79 Settlement Class 
Members in this category. The total amount allocated for this group is $177,750.00. 
(c) From the remaining portion of the Settlement Fund allocated for 
individual monetary awards, for each Settlement Class Member who has not participated in the 
Termination Allowance Plan ("TAP") or executed an ADR release, and who worked at least six 
(6) months or more for Kodak, he/she shall each receive a minimum of $3,000.00 plus an 
amount proportionate to the number of weeks he/she worked for Defendant during the Relevant 
Time Period. For each Class Member who did not execute either a TAP or ADR release, and 
who worked less than six (6) months or more for Kodak, he/she shall each receive $1,000.00. 
The Claims Administrator, subject to Court approval, shall be responsible for administering the 
Settlement Awards to be paid to Settlement Class Members in accordance with the terms of this 
Settlement. The Claims Administrator will receive or have access to personnel and payroll 
records from Kodak that will permit it to verify each Settlement Class Member's Settlement 
Award. There are 1,762 Settlement Class Members in this category. The total amount for this 
group is $8,297,750.00. The Class Member Settlement Award amounts are based on Kodak's 
personnel and payroll records. There is a rebuttable presumption that Kodak's personnel and 
payroll records are correct, but Settlement Class Members will have the opportunity, should they 
disagree with Defendant's records, to provide documentation regarding the Settlement Class 
Members' employment dates. The Notice of Class Action Settlement sent to each Settlement 
Class Member will contain the number of weeks worked by, and an estimated Settlement Award 
for, the Settlement Class Member to whom it is sent. If there is documented contrary evidence, 
the Claims Administrator shall evaluate and make a determination if the Class Member 
Settlement Award should be adjusted based on all the information provided. Prior to rejecting a 
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Settlement Class Member's documentation, the Claims Administrator shall provide notice of the 
issue to Class Counsel and Kodak's Counsel and at least seven (7) days for them to propose an 
amicable resolution of the issue through meet and confer. The Claims Administrator's decision 
regarding the weeks worked will be final. The Claims Administrator will notify the Settlement 
Class Member, Class Counsel and Kodak's Counsel by mail of its decision. If the Claims 
Administrator determines that the Settlement Class Member's documented estimate of weeks 
worked is correct, that change will be reflected in the Settlement Class Member's Settlement 
Award and all other Settlement awards shall be adjusted accordingly. Under no circumstances 
will the amount allocated for individual awards exceed the amount of $8,297,750.00. The 
Claims Administrator shall provide Class Counsel and Kodak's Counsel with its calculations of 
the number of weeks worked by, and the approximate Settlement Award to, each Settlement 
Class Member at least five (5) business days before the Settlement Awards are provided to the 
Settlement Class Members. 
(d) Each Settlement Class Member's status in one of the above three 
groupings will be determined as of December 23, 2008 and shall be the status used for purpose 
of determining individual monetary awards. 
(e) Deceased Settlement Class Members can participate in this Settlement 
through representatives of their estate if appropriate documentation is provided, and Settlement 
payments may be made payable to the estate of the deceased Settlement Class Member, if the 
appropriate documentation and authority is provided. 
(f) The monies payable to Settlement Class Members and Class 
Representatives, including the Service payments, will be allocated in the following manner: 30% 
of the payment each receives will be allocated in settlement of their claims for back pay or lost 
wages; 50% will be allocated in settlement of their claims for compensatory and punitive 
damages, including emotional distress; and 20% will be allocated as interest. The Claims 
Administrator will withhold from the back pay portion of each payment all applicable taxes 
under federal, state and/or local laws. The Claims Administrator will ensure that such monies 
14 
withheld are paid to the appropriate authorities for each Settlement Class Member and Class 
Representative and will issue IRS Forms W-2 and 1099 for the amounts reportable on each 
Form. Any amounts designated as interest shall not be subject to withholding and shall be 
reported, if required, to the IRS on Form 1099-INT. 
(g) The Claims Administrator shall distribute individual payments under the 
terms of this Settlement to the Settlement Class Members no later than fifteen (15) days after the 
Effective Date. The face of each check sent to Settlement Class Members shall clearly state that 
the check must be cashed within one year. All payments distributed by the Claims Administrator 
must be accompanied by a cover letter stating words in bold to the effect that "the check must be 
cashed within one year or it will become void." The back of each check will contain a legend 
stating: "By negotiating this check and accepting payment I agree that I have waived and 
released the Released Parties from all Released Claims as defined in the Settlement Agreement 
and in the Notice in this matter." Settlement Class Members must sign the check in the space 
following the legend, provided that the release of claims shall still be enforceable if any 
Settlement Class Member is permitted to negotiate a check without a signature. 
(h) Kodak shall be responsible for remitting to the tax authorities Defendant's 
share of payroll taxes for the settlement payments. Such payments shall not act in any way to 
reduce the Settlement Fund and will not be paid out of the Settlement Fund. Kodak shall pay 
these taxes after the Settlement Awards are mailed to Settlement Class Members. Pursuant to 
paragraph 5.1(f), the individual Class Members' share of taxes withheld from the Settlement 
Awards will be remitted by the Claims Administrator from the Qualified Settlement Fund to the 
appropriate governmental authorities. Kodak shall cooperate with the Claims Administrator to 
provide payroll tax information to the Claims Administrator as shall be necessary to accomplish 
the income and employment tax withholding on the wage portion of each Settlement Award, and 
the Form 1099 reporting for the non-wage portion of each Settlement Award. 
5.2 In accordance with Exhibit B, the Claims Administrator will also distribute from 
the Settlement Fund pursuant to paragraph 3.1(d) individual payments of no more than $500.00 
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to each ECJ member set forth in Exhibit B who is a current or former employee of Kodak for 
reimbursement of their cost and time in participating in ECJ. The Claims Administrator shall 
verify that each individual is or was a Kodak employee. The total amount allocated for ECJ 
payments shall not exceed $458,000.00. The Claims Administrator will issue to each ECJ 
Member receiving a payment an IRS Form 1099 to reflect the amount paid. 
5.3 Payments made under this Agreement are not intended to and will not: (1) form 
the basis for additional contributions to, benefits under, or any other monetary entitlement under; 
(2) count as earnings or compensation with respect to; or (3) be considered to apply to, or be 
applied for purposes of, Defendant's bonus, executive compensation, pension, any 401 (k) and/or 
other retirement plans or similar programs. Defendant retains the right, if necessary, to modify 
the language of its benefit plans and pension, bonus and other programs, if necessary, to make 
clear that any amounts paid pursuant to this Agreement are not for hours worked, hours paid or 
any similar measuring term as defined by any plans and programs for purposes of eligibility, 
vesting, benefit accrual or any other purpose. 
VI. TERM OF THIS SETTLEMENT AGREEMENT 
6.1 The equitable provisions in this Settlement Agreement are effective immediately 
upon the Effective Date, as defined in Paragraph 1.13, above. 
6.2 Except as otherwise provided herein, the equitable provisions of this Settlement 
Agreement shall remain in effect for a period of four (4) years from the Effective Date. 
VII. PROGRAMMATIC RELIEF 
7.1 Continued Commitment to Non-Discrimination. Kodak shall maintain and 
enforce its existing non-discrimination and anti-retaliation policies designed to assure equal 
employment opportunity for its employees. 
(a) In accordance with the above-referenced non-discrimination policies and 
its obligations under state and federal law, Kodak shall continue to enforce its policy of not 
knowingly maintaining or enacting any policy or practice that has the purpose or effect of 
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unlawfully discriminating against any Settlement Class Member or other African American 
employee on the basis of race. 
(b) In accordance with the above-referenced anti-retaliation policies and its 
obligations under state and federal law, Kodak shall not retaliate against any Settlement Class 
Member or other African American employee because he or she: (1) complained of or opposed 
discrimination on the basis of race at Kodak; (2) testified, furnished information or participated 
in any investigation, proceeding, or hearing, whether in connection with this lawsuit or any other 
complaint of racial discrimination at Kodak that may be asserted in the future; or (3) sought 
and/or received monetary and/or non-monetary relief pursuant to this Settlement. 
(c) In accordance with its existing non-discrimination and anti-retaliation 
policies and its obligations under state and federal law, Kodak shall make available to African 
American employees the same opportunities and terms and conditions of employment as Kodak 
affords similarly situated white employees. 
7.2 Industrial Psychologist and Policy Review. In further consideration for the 
Class Representatives' execution of this Agreement, and their agreement to be bound by its 
terms, and the undertakings of the Class Representatives as set forth herein, and Kodak's interest 
in continuously improving its policies and procedures, within ninety (90) days of the Effective 
Date, Kodak will identify, with the approval of Class Counsel (who shall first review the 
qualifications of this individual, and who agrees not to unreasonably withhold or delay consent), 
and thereafter employ an Industrial Psychologist to assist it in reviewing, developing, and 
recommending policies and practices designed to reinforce Kodak's equal opportunity 
employment policies and practices with regard to compensation, performance evaluations, 
promotions, and job assignments. 
(a) Upon completion of his/her work and no later than eighteen months after 
the Effective Date, a summary of the Recommendations of the Industrial Psychologist and any 
changes implemented by Kodak as a result of the Industrial Psychologist's analysis shall be 
shared with the External Diversity Advisory Panel, Class Counsel and Class Representatives. 
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(b) The recommendations of the Industrial Psychologist, all summaries of any 
such recommendations, any decisions by Kodak with respect to the recommendations, and any 
changes implemented by Kodak as a result of the recommendations shall be confidential. 
(c) Consistent with the principles and purposes of this Agreement, Kodak has 
an obligation to consider, in good faith, implementing the recommendations of the Industrial 
Psychologist. Kodak will have the right to accept or reject, in whole or in part, the 
recommendations of the Industrial Psychologist. If Kodak decides not to implement one or more 
of the recommendations of the Industrial Psychologist, Kodak shall provide Class Counsel a 
written statement explaining why implementation of the recommendation(s) would not be in 
Kodak's best interest. Kodak may propose an alternative to the rejected recommendation(s) that 
Kodak believes would serve the same objective as the rejected recommendation, and is 
consistent with the purposes of this Settlement Agreement. If Class Counsel disagrees with 
Kodak's decision not to implement a recommendation from the Industrial Psychologist, Class 
Counsel may suggest an alternative and the parties shall meet and confer in a good faith effort to 
consider the recommendation and/or alternatives. 
(d) Expert Access to Information. Kodak agrees that subject to an 
appropriate Confidentiality Agreement, Kodak will provide the selected Industrial Psychologist 
with reasonable access to all documents, data and other necessary sources of information, 
including interviews of company personnel, deemed necessary to fulfill his/her responsibilities as 
stated in this Agreement. 
7.3 Annual Internal Monitoring Process. In further consideration for the Class 
Representatives' execution of this Agreement, and their agreement to be bound by its terms, and 
the undertakings of the Class Representatives as set forth herein, and Kodak's interest in 
continuously improving its policies and procedures, (i) a Labor Economist and Statistician 
nominated by Kodak, and (ii) a Labor Economist and Statistician nominated by Class 
Representatives, will study existing disparate impact analyses of practices relating to annual 
evaluations, pay and promotion decisions and will make recommendations as to any appropriate 
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changes to the monitoring and disparate impact analyses. Kodak intends to nominate and retain 
Legal Economics Consulting Group, in particular, Dr. Bernie Siskin, Labor Economist and 
Statistician, to assist in this process (and Plaintiffs do not object to this nomination). Class 
Representatives intend to nominate Dr. Janice Madden, Labor Economist and Statistician, to 
assist in this process (and Kodak does not object to this nomination). The Labor Economists and 
Statisticians will be retained by Kodak within ninety (90) days of the Effective Date. 
(a) Upon completion of his/her work and no later than eighteen months after 
the Effective Date, a summary of the Recommendations of the Labor Economists and 
Statisticians and any changes implemented by Kodak as a result of the their analyses shall be 
shared with the External Diversity Advisory Panel, Class Counsel and Class Representatives. 
(b) The recommendations of the Labor Economists and Statisticians, all 
summaries of any such recommendations, any decisions by Kodak with respect to the 
recommendations, and any changes implemented by Kodak as a result of the recommendations 
shall be confidential. 
(c) Consistent with the principles and purposes of this Agreement, Kodak has 
an obligation to consider, in good faith, implementing the recommendations of the Labor 
Economists/Statisticians. Kodak will have the right to accept or reject, in whole or in part, the 
recommendations of the Labor Economists and Statisticians. If Kodak decides not to implement 
on or more of the recommendations of the Labor Economists and Statisticians, Kodak shall 
provide Class Counsel a written statement explaining why implementation of the 
recommendation(s) would not be in Kodak's best interest. Kodak may propose an alternative to 
the rejected recommendation(s) that Kodak believes would serve the same objective as the 
rejected recommendation, and is consistent with the purposes of this Settlement Agreement. If 
Class Counsel disagrees with Kodak's decision not to implement a recommendation from the 
Labor Economist/Statistician, Class Counsel may suggest an alternative and the parties shall 
meet and confer in a good faith effort to consider the recommendation and/or alternatives. 
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(d) Expert Access to Information. Kodak agrees that subject to an 
appropriate Confidentiality Agreement, Kodak will provide the selected Labor Economists and 
Statisticians with reasonable access to all documents, data and other necessary sources of 
information, including interviews of company personnel, deemed necessary to fulfill their 
responsibilities as stated in this Agreement 
7.4 Employee and Supervisor EOE and Diversity Training. Kodak is committed 
to continuing to provide the best in class EOE and Diversity training to all of its supervisors. In 
further consideration of this settlement and in the spirit of continuous improvement, Kodak 
agrees to expand and enhance its existing training programs to place greater emphasis on 
Kodak's procedures for identifying and ensuring compliance with its EOE policies and to update 
and enhance its existing training scenarios relating to what constitutes a violation of the EOE 
policies and the procedures for complaining about such violations. The goal of these 
enhancements is to continue to ensure that all supervisors understand that it is their responsibility 
and obligation to report and respond to any alleged violations of Kodak's EOE policies. 
(a) In conjunction with recommendations from the Industrial Psychologist 
referenced above, Kodak will develop further enhancements to its EOE and Diversity training, 
which may include conducting new training sessions designed to further enhance the 
effectiveness of Kodak's revised training programs discussed above. 
(b) Within one year of the Effective Date, Kodak shall provide Class Counsel 
with a written summary of its effort to expand and enhance its existing training programs. 
7.5 Complaint Procedures and Complaint Tracking. Kodak shall maintain and 
enforce its EOE and complaint procedures for violations of EOE policies. As noted above, 
Kodak will enhance its existing EOE training to place even greater emphasis on its complaint 
procedures and every employee's obligation to identify potential violations of the Kodak's EOE 
policies by utilizing the complaint procedures. 
7.6 In addition, Kodak will develop a database or spreadsheet to track all complaints 
of discrimination at Kodak and the resolution/status of such complaints. This tracking process 
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will cover all complaints in the United States of any form of alleged discrimination. 
Specifically, within ninety (90) days of the Final Approval Date, Kodak shall prepare a 
complaint tracking spreadsheet or database recording information regarding all complaints in the 
United States of alleged discrimination on the basis of race or retaliation. Pertinent information 
shall include at a minimum the following; (1) the name, job classification, and work location of 
the complainant(s); and (2) the results of the investigation undertaken in response to such 
complaint, including the corrective action imposed, if any, and the name of any managers and/or 
other employees disciplined as a result of the complaint. The goal of the spreadsheet or database 
is to provide Kodak in one document or database a complete list of complaints and information 
on Kodak's response. All of the information contained in the database and tracking spreadsheet 
is confidential and proprietary to Kodak. 
7.7 Settlement Compliance Panel. Within one month of the Approval Date, Kodak 
shall empower its External Diversity Advisory Panel to serve as the compliance panel for this 
Settlement. For this purpose only, the External Diversity Advisory Panel shall include two 
additional members designated by the EC J subject to the approval of Kodak (which shall not be 
unreasonably delayed or withheld). The ECJ members shall only participate on the External 
Diversity Panel for the purpose of reviewing and monitoring compliance with the terms of the 
Settlement Agreement. The External Diversity Advisory Panel and the designated ECJ members 
will meet (in person or via teleconference subject to cost constraints) at least bi-annually (i.e., 
twice per year), at approximately six month intervals), during the term of this Agreement, and 
will review progress reports on the status of implementing this Settlement. During Year 1 of this 
Agreement, the External Diversity Advisory Panel and the designated ECJ members will meet 
three times. The ECJ members shall not otherwise participate in the External Diversity Panel or 
its meetings on topics other than compliance with this Settlement Agreement. Subject to the 
provisions of this Settlement Agreement, all information shared with the External Diversity 
Panel relating to the Settlement shall be treated as Confidential and shall not be shared outside of 
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that group, except that the ECJ participants may report back to ECJ and Class Counsel solely 
about compliance with the terms of the settlement. 
7.8 Kodak shall use its best efforts to ensure that the External Diversity Advisory 
Panel is fully aware of its responsibilities and that the members of the External Diversity 
Advisory Panel are effective in carrying out their duties and responsibilities. 
7.9 Class Counsel will receive a copy of all correspondence provided to the External 
Diversity Advisory Panel concerning the provisions of this Settlement Agreement, and shall 
receive a copy of all correspondence from the External Diversity Advisory Panel concerning this 
settlement. 
7.10 The External Diversity Advisory Panel shall use their best efforts to ensure 
Kodak's implementation of and compliance with the provisions of this Settlement. Kodak shall 
provide such support staff and other resources as may be reasonably necessary to discharge 
Kodak's obligations under this Settlement Agreement. 
7.11 Implementation and Communication of Commitment to Diversity, Equal 
Employment Opportunity. No later than thirty (30) days after the Final Approval date, Kodak 
shall provide to each if its current employees in the United States a written communication that 
reflects the Company's commitment to diversity, and equal employment opportunity. At least 
once annually thereafter during the term of this Agreement, Kodak shall provide a similar 
communication to each of its then current employees in the United States. The communications 
will be signed and issued by the Chief Executive Officer of Kodak. 
7.12 Reporting. For the term of this Settlement Agreement, Kodak shall provide an 
annual report to Class Counsel relating to its compliance with the terms of this Settlement. 
VIII. NOTICE TO THE SETTLEMENT CLASS 
8.1 Within ten (10) business days after the Preliminary Approval Date, Defendant 
shall provide to the Claims Administrator a list of all Proposed Class Members, including last 
known address and telephone number, social security number and employee ID number. 
Defendant agrees to provide this information in a format reasonably acceptable to the Claims 
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Administrator. The Claims Administrator will maintain this list in the strictest confidence and 
shall not disclose it to anyone except Class Counsel, who may use it only for purposes of 
administering this Settlement. 
8.2 A Notice of Class Action Settlement (the "Notice") in substantively the form 
attached hereto as Exhibit C, and as approved by the Court, shall be sent by the Claims 
Administrator to Proposed Class Members, by United States first class mail, postage prepaid, 
within ten (10) business days after the date that Defendant provides the list of all Proposed Class 
Members described in Paragraph 8.1. 
8.3 In order to provide the best notice practicable, the Claims Administrator will do 
the following before mailing the Notice: (1) run the list of all Proposed Class Members through 
the United States Postal Service's National Change of Address database ("NCOA"); and (2) 
perform address searches using public and proprietary electronic resources which collect their 
data from various sources such as utility records, property tax records, motor vehicle registration 
records (where allowed) and credit bureaus. 
8.4 If envelopes from the mailing of the Notice are returned with forwarding 
addresses, the Claims Administrator will re-mail the Notice of Class Action Settlement to the 
new address within three (3) business days. 
8.5 Class Counsel shall provide the Court, at least five (5) calendar days prior to the 
final fairness hearing, a declaration by the Claims Administrator of due diligence and proof of 
mailing with regard to the mailing of the Notice of Class Action Settlement to Proposed Class 
Members. 
8.6 In the event that a Notice of Class Action Settlement is returned to the Claims 
Administrator by the United States Postal Service because the address of the recipient is no 
longer valid, i.e., the envelope is marked "Return to Sender," the Claims Administrator shall 
perform a standard skip trace in an effort to attempt to ascertain the current address of the 
particular Proposed Class Member in question and, if such an address is ascertained, the Claims 
Administrator will re-send the Notice within three (3) business days of receiving the newly 
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ascertained address; if no updated address is obtained for that Proposed Class Member, the 
Notice of Class Action Settlement shall be sent again to the Proposed Class Member's last 
known address. In either event, the Notice of Class Action Settlement shall be deemed received 
once it is mailed for the second time. 
8.7 With respect to envelopes marked "Return to Sender," the Claims Administrator 
may also call any identified last-known telephone numbers (and telephone numbers updated 
through public and proprietary databases) of Proposed Class Members to obtain their current 
addresses. 
8.8 The Claims Administrator shall provide to Counsel for Kodak and Class Counsel, 
at least ten (10) business days prior to the final fairness hearing, a list of Settlement Class 
Members to whom notices were returned as undeliverable and for whom efforts to obtain an 
alternative address failed. 
IX. RELEASES 
9.1 Upon the negotiation of a settlement check, or upon the Effective Date whether or 
not a settlement check has been negotiated, whichever is earlier, each member of the Settlement 
Class shall be deemed to, and shall have, released and discharged all Released Parties with 
respect to all Released Claims. 
9.2 Every Settlement Class Member, as defined above, shall be deemed to and shall 
have knowingly and voluntarily waived, released, discharged and dismissed the Released 
Claims, with full knowledge of any and all rights they may have, and they hereby assume the 
risk of any mistake in fact in connection with the true facts involved, or with regard to any facts 
which are now unknown to them. 
9.3 The Parties and Settlement Class Members acknowledge that the covenants and 
promises made by Kodak herein constitute adequate consideration in exchange for the Released 
Claims as defined in Paragraph 1.17 above. 
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9.4 Nothing in this Settlement Agreement shall be construed to bar any claims of 
Settlement Class Members or the Class Representatives based on or arising out of events 
occurring after the date of the Final Approval by the Court of the Settlement Agreement. 
X. REQUESTS FOR EXCLUSION. OBJECTIONS, AND KODAK'S RIGHT TO 
WITHDRAW 
10.1 Any person who does not wish to participate in the settlement, i.e., who wants to 
opt-out of the settlement, may file a timely request for exclusion pursuant to the provisions set 
forth in the Notice of Class Action Settlement. Such written request for exclusion must contain 
the name, address and telephone number of the person requesting exclusion. The opt-out must 
be personally signed by the Proposed Class Member who seeks to opt out. No opt-out request 
may be made on behalf of a group of Proposed Class Members. The request for exclusion must 
contain the statements set forth in the Notice of Class Action Settlement, and must be sent by 
mail or courier to the Claims Administrator so that it is actually postmarked (or received, if by 
courier) within thirty-five (35) days after it was mailed by the Claims Administrator. The 
postmark date of the mailing envelope shall be the exclusive means used to determine whether a 
request for exclusion (opt-out) has been timely submitted. Any person who timely submits such 
a request for exclusion shall be barred from participation in the settlement, and shall receive no 
benefit from the settlement. 
10.2 The Notice of Class Action Settlement shall provide that those members of the 
Proposed Class who wish to object to the Settlement must mail or send by courier to the Claims 
Administrator their written statement of objection so that it is actually postmarked (or received, 
if by courier) within thirty-five (35) days after it was mailed by the Claims Administrator. The 
postmark date of the mailing shall be the exclusive means for determining that a Notice of 
Objection is timely. The Notice of Objection must state the basis for the objection. Members of 
the Proposed Class who fail to make objections in the manner specified above shall be deemed to 
have waived any objections and shall be foreclosed from making any objection (whether by 
appeal or otherwise) to the Settlement Agreement. 
25 
10.3 At no time shall any of the Parties or their counsel seek to solicit or otherwise 
encourage members of the Proposed Class to submit written objections to the settlement or 
appeal from the Final Approval Order for this Settlement. 
10.4 If any of the Class Representatives submits a timely and complete request for 
exclusion, Kodak shall have the absolute right, in its sole discretion and notwithstanding any 
other provisions of this Agreement, but subject to all the provisions and time limits of this 
section, to withdraw in writing from this Agreement, or to modify this Agreement through 
further negotiations with Class Counsel. If Kodak does withdraw in conformity with the 
provisions and time limits of this section, the Agreement will be null and void for all purposes 
and may not be used or introduced in further litigation except to determine whether Kodak is 
entitled to withdraw from the Agreement and has validly done so. Kodak shall have thirty (30) 
calendar days after the expiration of all Proposed Class Members' deadlines in Paragraph 10.1 
above to withdraw from (or modify through negotiation) this Agreement on the basis that a Class 
Representative has submitted a timely and complete request for exclusion. 
10.5 In addition, if a total of twenty (20) or more Proposed Class Members submit 
timely and complete requests for exclusion, Kodak shall have the absolute right, in its sole 
discretion and notwithstanding any other provisions of this Agreement, but subject to all the 
provisions and time limits of this section, to withdraw in writing from this Agreement, or to 
modify this Agreement through further negotiations with Class Counsel. If Kodak does 
withdraw in conformity with the provisions and time limits of this section, the Agreement will be 
null and void for all purposes and may not be used or introduced in further litigation except to 
determine whether Kodak is entitled to withdraw from the Agreement and has validly done so. 
10.6 The Claims Administrator shall each calendar week notify counsel for Kodak and 
Class Counsel by fax or email of the number of individuals who have to that date submitted 
timely and complete requests for exclusion and whether any of them are Class Representatives, 
and at the same time shall send to said counsel by fax, email or by overnight delivery copies of 
all the timely and complete requests for exclusion which Class Counsel has received. Kodak 
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shall have thirty (30) days after the expiration of all Proposed Class Members' deadlines in 
Paragraph 10.1 above to withdraw from (or modify through negotiation) this Agreement on the 
basis that a total of twenty (20) or more Proposed Class Members have submitted timely and 
complete requests for exclusion. 
XI. DUTIES OF THE PARTIES PRIOR TO COURT APPROVAL 
11.1 Promptly upon execution of this Agreement, but by no later than ten (10) business 
days thereafter, the Parties shall apply to the Court for the entry of an order (the "Preliminary 
Approval Order"): 
(a) Scheduling a fairness hearing as soon as practicable on the question of 
whether the proposed settlement should be finally approved as fair, reasonable and adequate as 
to the members of the class; 
(b) Approving as to form and content the proposed Notice of Class Action 
Settlement; 
(c) Directing the mailing of the Notice by first class mail to the Proposed 
Class Members; 
(d) Preliminarily approving the Agreement, as well as the payment of 
attorneys' fees, costs, and Service Payments set forth in this Agreement; and 
(e) Certifying the Settlement Class. 
11.2 In moving for the entry of the Preliminary Approval Order, Class Counsel will 
submit to the Court for its approval this Settlement Agreement and attachments, and supporting 
papers, which shall set forth the terms of this settlement and will include proposed forms of all 
notices and other documents as attached hereto necessary to implement the Settlement 
Agreement. 
11.3 Because CAFA was not enacted until after the Davis et. at v. Eastman Kodak Co., 
6:04-CV-06098, lawsuit was filed, it is not applicable to the Davis lawsuit. The Alston et. al v. 
Eastman Kodak Co., 07-CV-6512, lawsuit was filed in state court and the Plaintiffs contend only 
involved New York state law claims. Although this matter was removed to federal court, the 
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magistrate judge issued a recommendation that the Alston matter be remanded to state court 
because it involved state law claims. Accordingly, while the parties do not believe that CAFA 
notices are required for the Alston matter, they have agreed to send CAFA notices for the Alston 
matter within ten (10) days of filing of this Agreement. 
11.4 In computing any period of time prescribed or allowed by this settlement 
Agreement, unless otherwise stated, such computation or calculation shall be made consistent 
with Federal Rule of Civil Procedure 6(a). 
XII. DUTIES OF THE PARTIES FOLLOWING FINAL COURT APPROVAL 
12.1 In connection with the final approval by the Court of the Agreement, Class 
Counsel and Counsel for Defendant will submit a proposed final order and judgment: 
(a) Granting final approval to the Agreement, adjudging the terms thereof to 
be fair, reasonable and adequate, and directing consummation of its terms and provisions; 
(b) Dismissing the Civil Actions with prejudice and permanently barring all 
members of the Settlement Class including the Class Representatives from prosecuting against 
any Released Parties any of the Released Claims; and 
(c) Retaining jurisdiction to enforce the terms of the Agreement. 
12.2 In connection with the final approval by the Court of the Agreement, Kodak 
agrees that: 
(a) Kodak will not retaliate in any way against any of the Class 
Representatives or Settlement Class Members who participated in this action; 
(b) within 60 days after the Effective Date, Kodak will distribute a written 
statement reiterating its commitment to and support of its EOE policies; 
(c) within 365 days after the Effective Date, Kodak will provide training to its 
managers and supervisors about its Equal Opportunity Employment and harassment-free 
workplace policies; 
(d) Kodak's internal complaint procedure will continue to provide for the 
prompt and full investigations of any complaints of employment discrimination; and 
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(e) Kodak will continue to use its best efforts to ensure that its performance 
appraisal, compensation, promotion and layoff practices are applied in a non-discriminatory 
fashion. 
12.3 All materials containing Confidential Information pursuant to the Stipulation and 
Order of Confidentiality entered in Davis et. al v. Eastman Kodak Co., 6:04-CV-06098 shall be 
returned to the producing party or destroyed by the party to whom those materials were produced 
within ninety days after the Effective Date, with the exception that the parties may retain copies 
of their work product; copies of all filed documents (whether or not filed under seal or submitted 
to the court without being officially filed); and materials necessary to oversee compliance with 
this Agreement, except that all documents and materials designated Highly Confidential shall be 
returned to Kodak or Kodak's counsel, who shall retain and maintain that information in the 
form in which it is returned during the term of this Settlement Agreement. 
XIII. DISPUTE RESOLUTION 
13.1 Except as otherwise set forth herein, all disputes concerning compliance with the 
terms of this Settlement Agreement or payment of the monies pursuant to this Settlement 
Agreement shall be resolved pursuant to the following provisions. 
13.2 If the Named Plaintiffs, Settlement Class Members, Class Counsel, Kodak, or 
Kodak's Counsel at any time believe that the other party has breached the Settlement Agreement, 
that party shall notify the other party in writing of the alleged violation. 
13.3 Upon receiving notice of the alleged violation or dispute, the responding party 
shall have ten (10) business days to correct the alleged violation and/or respond to the initiating 
party with the reasons why the party disputes all or part of the allegation. 
13.4 If the response does not address the alleged violation to the initiating party's 
satisfaction, the Parties shall negotiate in good faith for up to ten (10) business days to resolve 
their differences. 
13.5 If Class Counsel and Kodak are unable to resolve their differences after ten (10) 
business days, either party may file an appropriate motion for enforcement with the Court. The 
29 
briefing of such motion should be in letter brief form and shall not exceed five (5) single-spaced 
pages (excluding exhibits). 
XIV. PARTIES' AUTHORITY 
14.1 The signatories hereby represent that they are fully authorized to enter into this 
Agreement and to bind the Parties and the Settlement Class Members to the terms and conditions 
hereof. 
14.2 All of the Parties acknowledge that through this Settlement Agreement and its 
attachments, they and the Settlement Class Members are being advised that they may consult an 
attorney regarding their participation in this Agreement, and the Parties acknowledge that they in 
fact have been represented by competent, experienced counsel throughout all negotiations which 
preceded the execution of this Agreement, and this Agreement is made with the consent and 
advice of counsel who have jointly prepared this Agreement. 
14.3 All of the Parties and Settlement Class Members acknowledge that they are 
participating voluntarily and knowingly in exchange for the consideration described herein. The 
Parties and Settlement Class Members further acknowledge that they were provided with a 
reasonable period of time within which to consider this Agreement. 
XV. MUTUAL FULL COOPERATION 
15.1 The Parties agree to use their best efforts and to fully cooperate with each other to 
accomplish the terms of this Agreement, including but not limited to, execution of such 
documents and to take such other action as may reasonably be necessary to implement and 
effectuate the terms of this Agreement. 
XVI. NOTICES 
16.1 Unless otherwise specifically provided herein, all notices, demands or other 
communications given hereunder shall be in writing and shall be deemed to have been duly 
given as of the third business day after mailing by United States registered or certified mail, 
return receipt requested, addressed as follows: 
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To the Class Representatives or to any Settlement Class member: 
BERGER & MONTAGUE, P.C. 
Shanon Carson, Esq. 
1622 Locust Street 
Philadelphia, PA 19103 
To the Defendant: 
MORGAN, LEWIS & BOCKIUS LLP 
Michael S. Burkhardt, Esq. 
1701 Market Street 
Philadelphia, PA 19103-2921 
XVII. MODIFICATION 
17.1 This Agreement and its attachments may not be changed, altered, or modified, 
except in writing and signed by the Parties hereto, and approved by the Court. 
XVIII. ENTIRE AGREEMENT 
18.1 This Agreement and its attachments constitute the entire agreement between the 
Parties and Settlement Class Members concerning the subject matter hereof. No extrinsic oral or 
written representations or terms shall modify, vary or contradict the terms of this Agreement. In 
the event of any conflict between this Agreement and any other Settlement-related document, the 
Parties and Settlement Class Members intend that this Agreement shall be controlling. 
XIX. CHOICE OF LAW/JURISDICTION 
19.1 This Agreement shall be subject to, governed by, construed, enforced, and 
administered in accordance with the laws of the State of New York, both in its procedural and 
substantive aspects, and shall be subject to the continuing jurisdiction of the United States 
District Court for the Western District of New York. This Agreement shall be construed as a 
whole according to its fair meaning and intent,- and not strictly for or against any party, 
regardless of who drafted or who was principally responsible for drafting this Agreement or any 
specific term or condition thereof. 
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XX. COUNTERPARTS 
20.1 This Agreement may be executed in counterparts, and when each party has signed 
and delivered at least one such counterpart, each counterpart shall be deemed an original, and, 
when taken together with other signed counterparts, shall constitute one Agreement, which shall 
be binding upon and effective as to all Parties and Settlement Class Members. 
XXL PUBLIC COMMENT 
21.1 Other than necessary disclosures made to the Court, the content of the Parties' 
settlement negotiations and all related information shall be held confidential by Kodak, Counsel 
for Kodak, Class Counsel and the Class Representatives, and shall not be disclosed to any third 
parties, subject to the following exceptions: (a) Class Counsel and the Class Representatives 
may communicate with Settlement Class Members for purposes of implementing, administering 
and enforcing the Settlement as provide herein, and Class Counsel may respond to inquiries they 
respectively receive from Settlement Class Members; (b) Kodak may communicate with those 
persons, including Kodak employees, necessary for the administration, implementation, and 
enforcement of the Settlement, and may inform its employees of the Settlement; (c) Class 
Counsel may issue the statement attached as Exhibit D on their website, but agree that they will 
not issue a press release or solicit media inquiries, and in response to any inquiries from the 
media or third parties, Class Counsel and Class Representatives agree that they will only refer to 
the statement attached in Exhibit D; and (d) Class Counsel may cite to the public record in the 
course of their work but information previously designated as Confidential pursuant to the 
parties' Stipulation and Order of Confidentiality dated April 24, 2006 shall remain confidential. 
Class Counsel agrees to use the contact information for Settlement Class Members that is 
provided to it by the Claims Administrator and Counsel for Kodak solely for purposes of 
communicating regarding this action and implementing this Agreement and for no other purpose, 
at any time, or for any reason. 
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XXII. VARIOUS PROCEEDINGS STAYED 
22.1 The Parties agree to hold all proceedings in the Civil Actions, except such 
proceedings as may be necessary to implement and complete the Settlement Agreement, in 
abeyance pending the Final Fairness Hearing to be conducted by the Court. 
XXIII. DEFENSE FEES AND COSTS 
23.1 All of Kodak's own attorneys' fees and legal costs and expenses incurred in the 
Civil Actions shall be borne by Kodak from Kodak's separate funds and not from the Settlement 
Fund. 
XXIV. VOIDING THE AGREEMENT 
24.1 In the event this Agreement, or any amended version agreed upon by the Parties, 
does not obtain judicial approval for any reason, this Agreement shall be null and void in its 
entirety, unless expressly agreed in writing by all Parties. In the event this Agreement becomes 
null and void for any reason, Kodak, Counsel for Kodak, the Class Representatives, and Class 
Counsel agree that they shall from that date forward keep strictly confidential the terms of the 
Agreement, the existence of the Agreement, any information concerning the Agreement, or any 
of the discussions and or negotiations regarding the Agreement. 
IN WITNESS WHEREOF, the undersigned have duly executed this Agreement as of the 
date indicated below: 
33 
Dated: June 2, 2009 BERGER & Mp^TAGUE, P.C. 
Snanon Carst 
1622 Locust Stftet 




BERGER & MONTAGUE, P.C. 
William T. Coleman III 
Shanon J. Carson 
1622 Locust Street 
Philadelphia, PA 19103 
GARWIN GERSTEIN & FISHER LLP 
Bruce E. Gerstein 
Jan Bartelli 
1501 Broadway, Suite 1416 
New York, NY 10036 
THE CHAVERS LAW FIRM, P.C. 
Clayborne E. Chavers 
1250 Connecticut Avenue, NW, Suite 200 
Washington, D.C. 20036 
Counsel for Class Representatives and 
Settlement Class Members 
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Dated: June 2, 2009 MORGAN, LEWIS & BOCKIUS LLP 
MichaelS. Burkhardt, Esq. 
1701 Market St 
Philadelphia, PA 19103 
Tel.: (215)-963-5130 
Fax: (215)-963-5001 
NIXON PEABODY LLP 
Robert B. Calihan 
1100 Clinton Square 
Rochester, NY 14603-1792 
(585)263-1600 
(585) 263-1600 (fax) 








































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Bell, Joe L. 
Bell, Maraget 














































































































































Brown, Mary G. 
Brown, Mattie 






















































































Carter, Rosie M. 




















Cobb, Joel Jr. 
Cobb, Jonathan 




















































































Danzy, Elbert WN 
Dauhterty, Callie 












































































Dukes, Mary Linda 
Dunham, Ollie 
Dunlaf, Elizabeth 
Dyck, Kevin/Karen (deceased) 
Edward L. Bettie 



















































































































































































Green, Mary L. 
Green, Thaddeus 
Green, Zettie 













































































































Jackson, Mary H. 














































































Jones, Frederick W. 
Jones, Jannie 
Jones, Joanne 






































































































Long, C. Johnny 
Louis L. 

















































































































































Miller, Prince/Delilah (deceased) 
Miller, Sanders 
Miller, William Shirley 





















































































































































































































Rogers, Dorothy T. 





























































































































































Smith, James A. Jr. 














Smith, Thelma - #2 
Smith, Victor 
Snail, Roy 
Snowden, Mary L. 
Snowden, Robert 
Soles, Norma 


































































Thomas, Harris Jr. 
Thomas, Hattie 
Thomas, Henriann 






































































































































































Wilcox, Betty R. 
Wilcox, Martha 
William M. Lulu 
William, Terry 
Williams, Bridgett 

















































UNITED STATES DISTRICT COURT 
WESTERN DISTRICT OF NEW YORK 
DAVIS et al, individually and on behalf of all 
others similarly situated, 
Plaintiffs, 
- vs -




ALSTON et al, individually and on behalf of 
all others similarly situated, 
Plaintiffs, 
- vs-




THIS IS A NOTICE OF A PROPOSED CLASS ACTION SETTLEMENT 
FROM THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF NEW YORK 
PLEASE READ THIS NOTICE CAREFULLY. 
THIS NOTICE MAY AFFECT YOUR LEGAL RIGHTS. 
YOU MAY BE ENTITLED TO MONEY FROM THIS 
SETTLEMENT. 
TO: All African-American individuals employed by Kodak in the United States for at least 
one day between January 1, 1999 and May 18, 2006 (the "Class"), excluding: 1) interns/co-ops; 
2) individuals who were Kodak officers or executives and 3) individuals who previously entered 
into individual releases (other than or in addition to TAP or ADR releases) as part of individual 
settlement agreements with Kodak. 
RE: Settlement of claims arising in the above-captioned class action lawsuits. 
I. INTRODUCTION 
This Notice is being sent to you, as ordered by the United States District Court for the 
Western District of New York, to advise you of the preliminary approval of the settlement of a 
racial discrimination class action against Eastman Kodak Company ("Kodak"), arising out of the 
above-captioned lawsuits. You have received this Notice because Kodak's records reflect that 
you are African American and were employed by Kodak between January 1,1999 and May 18, 
2006, subject to the definition above, and therefore you are a Class Member in the proposed 
settlement of this lawsuit. The purpose of this Notice is to provide you with a summary of the 
proposed settlement, and to advise you of your rights with respect to the proposed settlement. 
Your rights may be affected by the legal proceedings in this action. 
II. IMPORTANT DEADLINES 
• To participate in the monetary relief portion of the settlement, you do not have to 
do anything. All Class Members are automatically entitled to a monetary 
payment. 
• If you want to exclude yourself from the settlement (that is, not receive any 
money from the settlement, and not be bound by the settlement), you must mail an 
opt-out statement pursuant to the instructions on Page 9 to the Claims 
Administrator post-marked by [DATE OF OPT-OUT DEADLINE]. 
• If you choose not to exclude yourself from the Settlement, but if you want to 
object to the settlement, or some part of the settlement, you must mail your 
written objection pursuant to the instructions on Page 9 to the Claims 
Administrator post-marked by [DATE OF OBJECTION DEADLINE]. 
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III. SUMMARY OF LITIGATION 
The Plaintiffs (i.e., the people who filed this lawsuit), claim that Kodak discriminated 
against African American employees in their employment, including with respect to pay, 
promotions, performance appraisals, initial job assignments, and layoffs, the creation of a 
racially hostile work environment, and retaliation when African American employees 
complained about racial discrimination. Kodak denies any liability or wrongdoing of any kind 
associated with the claims alleged in this lawsuit and this Settlement is in no way an admission 
by Kodak that it engaged in any unlawful behavior. 
IV. LITIGATION AND SETTLEMENT BACKGROUND 
In the late 1990s, certain African American employees of Kodak filed charges of 
discrimination against Kodak with the United States Equal Employment Opportunity 
Commission (the "EEOC"), and the New York Division of Human Rights. On July 30, 2004, 
Plaintiffs in Davis, et al v. Eastman Kodak Company, Civil Action No. 6:04-cv-06098, 
including Employees Committed for Justice (the "ECJ"), an organization of African American 
current and former employees of Kodak, and individual Plaintiffs Courtney Davis, Cynthia 
Gayden, Robert Gibson, Jannie Nesmith, Noralean Pringle, Maria Scott, Victor Smith, Edna 
Williams, and Olin Singletary (now deceased), filed class action allegations against Kodak in the 
United States District Court for the Western District of New York. 
Thereafter, the parties began conducting discovery. The parties exchanged and 
responded to written discovery requests, including interrogatories and requests for production. 
Kodak produced hundreds of thousands of pages of documents as well as human resource data, 
and the parties retained expert labor economists and statisticians to analyze the information 
provided. Collectively, the parties and third party witnesses in this case produced and reviewed 
610,138 pages of documents. The Parties also took or defended fifty-six depositions that took 
seventy-six days to complete. The Court also permitted the parties to engage in extensive expert 
discovery including depositions of all of the expert witnesses retained by both sides. 
After discovery, the parties engaged in mediation to explore possible resolution of this 
matter. Under the supervision of an experienced mediator, the Parties engaged in settlement 
negotiations that resulted in the agreement to settle this action as reflected in this Notice of Class 
Action Settlement and the underlying Settlement Agreement. The discovery described above 
permitted the Parties to reliably assess the merits of their respective positions and to reach a fair 
and equitable agreement. 
The Settlement Agreement also resolves all claims alleged in Alston, et al v. Eastman 
Kodak Company, Civil Action No, 07-cv-6512, pending in the United States District Court for 
the Western District of New York, in which plaintiffs Gladys Alston, Thomas Gainey and Carrie 
Rice brought claims on behalf of themselves and all similarly situated employees who had signed 
a release of claims in connection with their receipt of severance benefits pursuant to a Kodak 
Termination Allowance Plan ("TAP"), as well as a subclass of all African American employees, 
who, in addition to signing the TAP Release, also signed a release relating to their participation 
in the Kodak Alternative Dispute Resolution ("ADR") Peer Review Process. 
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Based upon their investigation, the parties and their counsel have concluded that the 
terms of the proposed settlement are fair, reasonable, adequate, and in the best interests of the 
Class. In reaching this conclusion, Class Counsel have analyzed the benefits of the settlement 
and the risk of an unfavorable outcome, as well as the expense and length of continued 
proceedings necessary to prosecute this action. Kodak has agreed to these settlement terms 
because it wishes to avoid further costly, disruptive, and time-consuming litigation, and desires 
to obtain complete and final settlement of the claims of the Plaintiffs and Class Members. 
V. SUMMARY OF TERMS OF SETTLEMENT 
Pursuant to the proposed Settlement Agreement, Kodak has agreed to pay 
$21,376,500.00 to resolve the Class Action (the "Settlement Fund"), which will be distributed as 
follows: 
• From the Settlement Fund, the twelve named Plaintiffs (Courtney Davis, Cynthia 
Gayden, Robert Gibson, Jannie Nesmith, Noralean Pringle, Maria Scott, Victor 
Smith, Edna Williams, Gladys Alston, Thomas Gainey, and Carrie Rice, and the 
estate of Olin Singletary), will each receive a service award of $75,000.00 (for a 
total of $900,000.00) to compensate them for their time involved in filing and 
prosecuting this lawsuit on behalf of the Class. In addition, EC J Board Members 
Mary Dukes and Rutha Killings, and each of the following thirteen individuals 
who submitted declarations in support of Plaintiffs' Motion for Class Certification 
and were subject to being deposed (Andrew Gissendanner, Artiville Roberts, J.D. 
Bonham, Catherine Cliff, Abraham Cyrus, Thaddeus Drains, John Graham, 
Cleveland Brown, Raymond Carter, Garland Lockett, Sharon Magnolia, Deloris 
Monroe, and Cornell Walker), will each receive a service award in the amount of 
$5,000.00 to compensate them for their time and expenses on behalf of the Class 
(for a total of $75,000.00). In addition, a total gross amount of $453,000.00 shall 
be allocated to pay ECJ members who are current or former Kodak employees a 
payment of up to $500.00 per person for reimbursement of their time and 
expenses in participating in the ECJ, with any remainder being donated directly to 
ECJ. 
• Class Counsel will petition the Court for an award of attorneys' fees and costs 
from the Settlement Fund. Specifically, Class Counsel will request an award of 
attorneys' fees constituting approximately 37.8% of the monetary portion of the 
settlement ($8,074,054.16), and reimbursement of their out-of-pocket litigation 
expenses which are currently $1,625,945.84. 
• Costs of providing this notice to the Class and administering the settlement, not to 
exceed $140,000.00 will also be paid from the Settlement Fund. 
From the Settlement Fund, a total gross amount of up to $453,000.00 shall be 
used to compensate the Labor Economists/Statisticians and Industrial 
Psychologist (collectively, the "Experts") for their time and expenses in 
connection with their work described in Sections 7.2 and 7.3 of the Settlement 
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Agreement, and to implement the programmatic relief provisions set forth in 
subparagraphs of Section 7 of the Settlement Agreement. 
• The amount of $9,655,500.00 shall be paid to the Class Members as follows: 
Category A: for each Class Member who signed a release of claims in 
connection with Kodak's TAP program, he/she shall each receive $1,000.00. 
There are 1,180 Settlement Class Members in this category. The total amount 
allocated for this group is $1,180,000.00. 
Category B: for each Class Member who executed an ADR release but 
not a TAP release, he/she shall each receive $2,250.00. There are 79 Class 
Members in this category. The total amount allocated for this group is 
$177,750.00. 
Category C: for each Class Member who did not execute either a TAP or 
ADR release, and who worked at least six (6) months or more for Kodak, he/she 
shall each receive a minimum of $3,000.00 plus an amount proportionate to the 
number of weeks he/she worked for Kodak as reflected in Kodak's electronic 
records provided in this litigation. For each Class Member who did not execute 
either a TAP or ADR release, and who worked less than six (6) months or more 
for Kodak, he/she shall each receive $1,000.00. There are 1762 Class Members 
in Category C. The total amount allocated for this group is $8,297,750.00. 
In addition, Kodak has agreed to be bound by the settlement for a period of four years, 
and has agreed, among other things, to the following: 
1. Kodak will continue to maintain and enforce its existing non-discrimination 
and anti-retaliation policies designed to assure equal employment opportunity 
for its employees. 
2. Kodak will continue to enforce its policy of not knowingly maintaining or 
enacting any policy or practice that has the purpose or effect of unlawfully 
discriminating against any Settlement Class Member or other African 
American employee on the basis of race. 
3. Kodak will not retaliate against any Settlement Class Member or other 
African American employee because he or she: (1) complained of or opposed 
discrimination on the basis of race at Kodak; (2) testified, furnished 
information or participated in any investigation, proceeding, or hearing, 
whether in connection with this lawsuit or any other complaint of racial 
discrimination at Kodak that may be asserted in the future; or (3) sought 
and/or received monetary and/or non-monetary relief pursuant to this 
Settlement. 
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4. Kodak will retain an Industrial Psychologist to assist it in reviewing, 
enhancing, developing, and/or recommending policies and practices designed 
to reinforce Kodak's equal opportunity employment policies and practices 
with regard to compensation, performance evaluations, promotions, and job 
assignments. 
5. Kodak will retain two Labor Economists/Statisticians to study existing 
disparate impact analyses of practices relating to annual evaluations, pay and 
promotion decisions and to make recommendations to improve those analyses. 
6. Kodak will develop further enhancements to its existing equal opportunity and 
diversity training, which may include conducting new training sessions 
designed to further enhance the effectiveness of Kodak's training programs. 
The goal of these enhancements is to continue to ensure that all supervisors 
understand that it is their responsibility and obligation to report and respond to 
any alleged violations of Kodak's equal opportunity policies. Within one year 
of the settlement, Kodak will provide Class Counsel with a written summary 
of its efforts to expand and enhance its training programs. 
7. Kodak will continue to maintain and enforce its equal opportunity complaint 
procedures for violations of those policies, and shall enhance its existing equal 
opportunity training to place even greater emphasis on its complaint 
procedures and every employee's obligation to identify potential violations of 
the Kodak's EOE policies by utilizing the complaint procedures. 
8. Kodak will develop a database or spreadsheet to track all complaints of 
discrimination at Kodak and the resolution/status of such complaints. 
9. Kodak will empower its External Diversity Advisory Panel to serve as the 
compliance panel for this Settlement (to ensure that the settlement agreement 
is followed). The ECJ will be able to recommend two individuals to work 
with the External Diversity Advisory Panel for this purpose. 
10. No later than thirty (30) days after the Final Approval date, Kodak will 
provide to each if its current employees in the United States a written 
communication that reflects the Company's commitment to diversity, and 
equal employment opportunity. At least once annually thereafter during the 
term of this Agreement, Kodak shall provide a similar communication to each 
of its then current employees in the United States. The communications will 
be signed and issued by the Chief Executive Officer of Kodak. 
VI. YOUR INDIVIDUAL PAYMENT 
Kodak's records indicate that you are in Category INSERT above, and therefore will 
receive the following estimated amount from this settlement. 
[IF CATEGORY A OR B, INSERT AMOUNT TO BE RECEIVED IN BOX] 
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[IF CATEGORY C, THEN USE SECTION BELOW]. 
Because you are a member of Category C, above, your monetary award from this 
settlement will be based in part on the total number of weeks you worked at Kodak. Kodak's 
records indicate that you were employed during this time period for a total of weeks. As a 
result, your estimated Settlement Award is $ . This is an estimate. The actual 
amount may vary. 
Therefore, your total estimated award is the following: 
[IN A SEPARATE BOX, ALSO INCLUDE SERVICE AWARDS AS APPLICABLE 
AND ECJ PAYMENTS AS APPLICABLE AND THEN PROVIDE THE ESTIMATED 
TOTAL - CLAIMS ADMINISTRATOR TO INSERT THIS SECTION] 
If you disagree with Kodak's records and believe that the information shown above is 
incorrect, you may mail supporting documentation to the Claims Administrator to support your 
dispute to the address provided below. For your explanation and documentation to be 
considered, they must be postmarked by DATE. In the event of a dispute about the dates you 
worked, the Claims Administrator will review Kodak's records and your records and will resolve 
the dispute. It is presumed that Kodak's electronic records are accurate and absent contrary 
documentation showing an error, the Claims Administrator will rely upon those records. 
INSERT CLAIMS ADMINISTRATOR ADDRESS. 
VII. TAXES ON AMOUNTS PAID TO CLASS MEMBERS 
The monies payable to Class Members and Class Representatives, including any service 
awards, will be allocated in the following manner: 30% of the payment each receives will be 
allocated in settlement of their claims for back pay or lost wages; 50% will be allocated in 
settlement of their claims for compensatory and punitive damages, including emotional distress; 
and 20% will be allocated as interest. The Claims Administrator will withhold from the back 
pay portion of each payment all applicable taxes under federal, state and/or local laws. The 
Claims Administrator will ensure that such monies withheld are paid to the appropriate 
authorities for each Class Member and Class Representative and will issue IRS Forms W-2 and 
1099 for the amounts reportable on each Form. Any amounts designated as interest shall not be 
subject to withholding and shall be reported, if required, to the IRS on Form 1099-INT. 
VIII. RELEASE OF CLAIMS 
If the Court grants final approval of the settlement, then all Class Members who do not 
opt out will release Kodak pursuant to Paragraph 1.17 and Section IX of the Settlement 
Agreement. When claims are "released" it means that a person covered by the release cannot sue 
Kodak for any of the claims that are covered by the release as set forth in Paragraph 1.17 of the 
Settlement Agreement. 
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Specifically, pursuant to paragraph 1.17 and Section IX of the Settlement, you will be 
releasing any and all claims of whatever nature, known or unknown, that you may have against 
Kodak, its subsidiaries and affiliated companies, and in the case of all such entities, their 
respective past and present owners, representatives, officers, directors, attorneys, agents, 
employees, insurers, successors and assigns, relating to or arising out of the same transactions, 
series of connected transactions, occurrences or nucleus of operative facts that form the basis of 
the claims that were or could have been asserted in (a) Davis et. al v. Eastman Kodak Co., 6:04-
CV-06098, including all pending claims on appeal before the United States Court of Appeals for 
the Second Circuit, and (b) Alston et. al v. Eastman Kodak Co., 07-CV-6512, which 
encompasses the state law action originally filed in the Supreme Court of the State of New York, 
County of Monroe, and subsequently removed to the United States District Court for the Western 
District of New York. The release includes and covers without limitation all actions or 
omissions occurring through the Final Approval Date of this Settlement and all claims known or 
unknown for prior or past discriminatory actions outside any liability period, subject to the 
provisions in the Settlement Agreement. Specifically included in the release are any and all 
employment discrimination claims or benefits claims relating to or arising out of the same 
transactions, series of connected transactions, occurrences or nucleus of operative facts that form 
the basis of the claims that were or could have been asserted in (a) Davis et. al v. Eastman Kodak 
Co., 6:04-CV-06098, including all pending claims on appeal before the United States Court of 
Appeals for the Second Circuit, and (b) Alston et. alv. Eastman Kodak Co., 07-CV-6512, which 
encompasses the state law action originally filed in the Supreme Court of the State of New York, 
County of Monroe, and subsequently removed to the United States District Court for the Western 
District of New York, including but not limited to, claims of alleged employment discrimination 
or benefits claims under Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. §§ 
2000e, et seq. ("Title VII"), 42 U.S.C. § 1981 ("Section 1981"), the Age Discrimination in 
Employment Act, 29 U.S.C. §§ 621 et seq. ("ADEA"), the New York Human Rights Law, §§ 
296 et al.. and the Municipal Code of the City of Rochester, §§ 63-1 et al , the Employee 
Retirement Income Security Act of 1974, 29 U.S.C. §§ 1001, et seq. ("ERISA") (except for 
vested benefits otherwise entitled), and any other federal, state, or local statutes, common law, or 
regulation. Furthermore, the Release includes all claims for any and all common law claims for 
fraud, duress, breach of contract, fraudulent inducement or any other state, local or federal claim 
relating to or arising from any and all claims relating to or arising out of the same transactions, 
series of connected transactions, occurrences or nucleus of operative facts that form the basis of 
the claims that were or could have been asserted in (a) Davis et. al v. Eastman Kodak Co., 6:04-
CV-06098, including all pending claims on appeal before the United States Court of Appeals for 
the Second Circuit, and (b) Alston et. al v. Eastman Kodak Co., 07-CV-6512, which 
encompasses the state law action originally filed in the Supreme Court of the State of New York, 
County of Monroe, and subsequently removed to the United States District Court for the Western 
District of New York, including any such claims relating to severance or termination allowance 
payments and/or relating in any way to Kodak's Alternative Dispute Resolution ("ADR") Peer 
Review Process. Furthermore, the Release includes all claims for monetary damages, injunctive, 
declaratory or equitable relief, and costs and attorneys' fees, whether arising under Title VII, 
Section 1981 or under any other federal, state, local or common laws or regulations relating to or 
arising out of the same transactions, series of connected transactions, occurrences or nucleus of 
operative facts that form the basis of the claims that were or could have been asserted in (a) 
Davis et. al v. Eastman Kodak Co., 6:04-CV-06098, including all pending claims on appeal 
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before the United States Court of Appeals for the Second Circuit, and (b) Alston et. al v. Eastman 
Kodak Co., 07-CV-6512, which encompasses the state law action originally filed in the Supreme 
Court of the State of New York, County of Monroe, and subsequently removed to the United 
States District Court for the Western District of New York. Nothing in the Settlement 
Agreement shall affect or release any existing or potential workers' compensation claim you may 
have. 
IX. CAN I OPT OUT OR ASK TO BE EXCLUDED FROM THIS SETTLEMENT? 
If you want to opt out or exclude yourself from this settlement, you must send a letter 
requesting exclusion to [INSERT CLAIMS ADMINISTRATOR AND ADDRESS]. Your 
exclusion request must be postmarked by [DATE OF OPT-OUT DEADLINE]. The postmark 
date of the mailing envelope shall be the exclusive means used to determine whether a request 
for exclusion (opt-out) has been timely submitted. The request for exclusion must be signed by 
the Class Member who seeks to opt out and must contain their name, address and telephone 
number. No opt-out request may be made on behalf of a group of Class Members. 
If you exclude yourself from this settlement, you will not be eligible to receive any 
money or be bound by this Settlement. 
X. THE SETTLEMENT PROCESS AND FINAL FAIRNESS HEARING 
Every class action must be approved by the court that presided over the class action 
lawsuit. Thus far, the Court has only decided that the proposed settlement may be fair and, 
therefore, justifies the distribution of this Notice of Class Action Settlement. In order to decide 
whether to give final approval to the proposed settlement, the Court will consider related papers 
and comments submitted by the parties or others and hold a hearing in open court. A Final 
Fairness Hearing will be held on July 1,2009, at , in the Courtroom of United 
States Magistrate Judge Jonathan W. Feldman, United States District Court, Western District of 
New York, 2330 United States Courthouse, 100 State Street, Rochester, NY 14614. You may, 
but are not required to attend this hearing. You may also enter an appearance in the case through 
your own attorney, if you so desire. 
If you do not exclude yourself from this Settlement, you may submit any objections to the 
proposed settlement in writing. For any such written objections to be considered, they must be 
mailed to [INSERT CLAIMS ADMINISTRATOR AND ADDRESS], and postmarked by 
[INSERT DATE]. Any notice of objection must state the basis for the objection. Class 
Members who fail to make objections in the manner specified above shall be deemed to have 
waived any objections and shall be foreclosed from making any objection (whether by appeal or 
otherwise) to the Settlement Agreement. Please do not send any comments directly to the Court 
or attempt to reach the Judge in person. You may review a copy of the Settlement Agreement at 
the Clerk's Office at the Court (100 State Street, Rochester, NY 14614), or online at 
www.bergermontague.com. 
If you have any questions concerning this settlement, you may contact the Claims 
Administrator, as follows: 
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You may also contact Class Counsel, as follows: 
SHANON J. CARSON, ESQ. (scarson@bm.net) 
BERGER & MONTAGUE, P.C. 
1622 Locust Street 
Philadelphia, PA 19103 
Tel: (215)875-3000 
JAN BARTELLI, ESQ. (ibartelli@garwingerstein.com) 
GARWIN, GERSTEIN & FISHER, L.L.P. 
1501 Broadway, Suite 1416 
New York, New York 10036 
Tel: 212-398-0055 
CLAYBORNE E. CHAVERS, ESQ. (chavlaw@comcast.net) 
THE CHAVERS LAW FIRM, P.C. 
1250 Connecticut Avenue, NW 
Suite 200 
Washington, DC 20036 
Tel: (202) 756-4820 
PLEASE DO NOT CONTACT THE COURT 
N HON. JONATHAN W. FELDMAN 
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EXHIBIT D 
Standby Statement/ Website Posting 
PLAINTIFFS AND EASTMAN KODAK COMPANY ANNOUNCE SETTLEMENT OF 
RACE DISCRIMINATION CLASS ACTION 
Eastman Kodak Company and Employees Committed for Justice, an organization of 
African American current and former employees of Kodak, jointly announce that they have 
reached an agreement to settle their pending litigation. The case, Davis, et al. v. Eastman Kodak 
Company, Civil Action No. 6:04-cv-060985 was filed in the United States District Court for the 
Western District of New York on July 30, 2004, and originates from complaints of racial 
discrimination filed with the United States Equal Employment Opportunity Commission (the 
EEOC) in the late 1990's. The settlement also resolves claims made in a related case, Alston, et 
al. v. Eastman Kodak Company, Civil Action No. 07-cv-6512, which is also pending in the 
United States District Court for the Western District of New York. 
In achieving this settlement, all parties have agreed to completely resolve the issues 
between them and to dismiss all pending legal actions. All parties have also recognized that the 
settlement does not suggest any wrongdoing on the part of Kodak. 
Under the terms of the settlement agreement, Kodak will establish a settlement fund of 
$21.4 million that will be used for payments to the plaintiffs and class members, as well as 
attorneys' fees, litigation costs, and claims administration costs. Kodak, consistent with its 
commitment to continuous improvement of its highly regarded diversity and inclusion practices, 
has also agreed to conduct an examination of its policies relating to certain employment practices 
and to engage outside experts who will make recommendations for improvement. 
Kodak, Employees Committed for Justice and the other named plaintiffs believe that this 
settlement represents a resolution of mutual interest. In arriving at the settlement, the parties 
took into account the risk of further litigation, including the potential for significant delay as well 
as the potential for further lengthy and expensive legal proceedings. 
About Employees Committed for Justice, the Named Plaintiffs and Class Counsel 
Employees Committed for Justice is an organization of African American current and 
former employees of Kodak. The other named plaintiffs in this litigation include Courtney 
Davis, Cynthia Gayden, Robert Gibson, Jannie Nesmith, Noralean Pringle, Maria Scott, Victor 
Smith, Edna Williams, Gladys Alston, Thomas Gainey, Carrie Rice, and the Estate of Olin 
Singletary. Employees Committed for Justice and the other plaintiffs in this litigation are 
represented by co-lead counsel, Shanon Carson of Berger & Montague, P.C., Bruce Gerstein and 
Jan Bartelli of Garwin Gerstein & Fisher LLP, and Clay Chavers of The Chavers Law Firm, P.C. 
Berger & Montague, P.C. is a national class action law firm consisting of over 60 
attorneys who represent plaintiffs in complex litigation. Shanon Carson is the Chair of the firm's 
Employment Law Group, which has extensive experience in representing employees in class and 
collective action litigation. Berger & Montague, P.C. has played lead roles in major cases for 
almost 40 years resulting in recoveries of billions of dollars for its clients and the classes they 
represent. On the web: www.bergermontague.com. 
Garwin Gerstein & Fisher LLP is well known nationwide as a champion of the rights of 
small businesses, investors, consumers and employees in complex class action litigation. The 
firm's employment practice focuses on litigation on behalf of employees and also includes class 
and collective actions brought on behalf of plaintiffs under federal and state laws. On the web: 
www, garwingerstein.com. 
The Chavers Law Firm, P.C, a minority owned law firm based in Washington, DC, 
specializes in civil rights and business representation. For over thirty years, Clay Chavers has 
worked with companies and non-profit organizations on civil rights issues, to ensure diversity, 
inclusion and equal opportunity. On the web: www.chavlawfirm.com. 
About Kodak 
Kodak is a nationally recognized leader in diversity and human resources best practices. 
The company is committed to creating and maintaining an inclusive workplace in which all 
employees are valued, treated fairly and can contribute to their full potential. Learn more about 
Kodak's diversity practices at: http://www.kodak.com/global/en/corp/diversitv/index.ihtml. 
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